Curriculum Vitae

Personal Information :-

Name : Abas Salem Safhan Rawashdeh

Date Of Birth . March 13", 1966 Place Of Birth :Amman
Nationality : Jordanian Sex :Male

Marital Status . Married Religion : Islam

Passport Number : L-322885 Place Of Issue Amman-Jordan
Date Of Issue . May 22,2011 Date Of Expiry May 21, 2016
Address :  Daheiat Al-Rasheed, Amman

Telephone No. e e
Mobile No. ;0795593049
E-Mall . drabas96@yahoo.com

abasss@hotmail.com

Educational Attainment :-

1. Bachelor Of Science In Electronics And Communtgan Engineering
FEATI University-Manila-Philippines. October,1989

2. Master Of Science In Management Engineering.
University Of Santo Tomas -Manila-Philippines. Maing1993

Thesis: “The Hiring Maintenance And Development Petaces Of
Manila Electric Company (MERALCO) As Perceived By

Personnel And Technical Staff”.

3. Doctor Of Philosophy In Business Administration
Major: Human Resource Management
University Of Santo Tomas

Manila-Philippines May, 1996.



Dissertation “Career Development Program And Practices Of Seéztt

Manufacturing Industries”.
4. Master In Management Development

The Euro-Arab Management School

Granada- Spain, December 1998.

Job Experience :-

1. Institution . Middle East University
Faculty Of Business Administration.
Department Of Business Administration.
Period :  From September®] 2013 Up August 31/2014.
Nature Of Work . Faculty Member (Assistant Profes3$o

Courses Taught :-

1 Advance Strategic Management.

2 Production And Operations Management.
3. Human Resource Management.
4

Small Business Management.

2. Institution :  King Saud University — Saudi Arahi
King Abdullah Institute For Research And Consulting
Studies.
Period . From September 2011 Up To September 2012.
Nature Of Work . Executive Consultant.



3. Institution . Applied Sciences University

Period

Faculty Of Economics And Administrative Sciences.
Department Of Business Administration.
From October 3®, 1996 Up To September 2011.

Nature Of Work . Faculty Member (Assistant Professor).

Courses Taught :-

1.
2.
3
4
S.
6
7
8
9

Project Management.

Production And Operations Management.

Production And Operations Management Computerpiipation.
Quantitative Approach To Management (Operatior$earch).
Principles Of Management.

Business Communication (English).

Managerial Studies (English).

Applied Research (Student Research).

Human Resource Management.

4. Institution X University of Jordan — Part Time

Period

Faculty Of Business Administration.

Department Of Business Administration.
1.Second Semester ( 2006 /2007 )
2.First Semester (2007 /2008)
3.Second Semester ( 2007 /2008 )
4.Summer Semester ( 2007 /2008 )
5.First Semester (2008 /2009 )
6.First Semester (2009 /2010)
7.Second Semester (2009 /2010)
8.summer Semester (2009 /2010 )
9.First Semester (2010/2011)
10.Second Semester (2010 /2011)
11.First Semester (2012 /2013)
12.Second Semester (2012 /2013)

3



Nature Of Work : Faculty Member (Assistant Profes$o

Courses Taught :-

Operation Research..
Total Quality Management.
Operations Management.

Supply Chain Management.

a kr w0 DdPE

Research Methods.

Computer Usage: -

1. Win Q.S.B Soft ware
For: -
a- Production and Operations Management.
b- Operation Research (Quantitative Methods).
c- Decision Theory.
2. D.S. Soft ware
For: -
a- Production and Operations Management.

b- Operation Research (Quantitative Methods).

c- Decision Theory.
Languages: -
Arabic . Mother Tongue
English . Very good (Spoken And Written)
Reference: -

1. Professor Shaker Mahmood JARALLAH
Faculty Member: Business Administration Department
Applied Sciences University
Amman-Jordan
Mobile:0796928174



2. Dr. Muhialdeen Al-Qotob
Former Department Head: Business Administration Deepment.
Applied Sciences University
Amman-Jordan
Mobile: 0795573233

3. Dr. Samer Dahiyat
Former Department Head: Business Administration Depment.
University of Jordan
Amman-Jordan
Mobile: 0797744353

Publications: -

* Al-Khashaly Shaker and Rawashdeh Abas .)The "Impadt
Organizational Culture on the Level of Social Resmbilities: A field
Study in Jordanian Companies". Aledari, Year32, lss: 121(June
2010), pp.11-47.

 Rawashdeh Abas Salem." Impact of Human Resourcet8ys and
Practices on Attitudes toward Career Developmenbghams in the
Banking Sector of Jordan" European Scientific Jourad, VVol.9, No.19,
ISSN: 1857-7881, (July 2013), pp. 236-252.

Ongoing Research:
* Relationship between Factors Causing Internal Coiotlwith the

Effectiveness of Conflict Management as PerceivgdHaculty Members
of Business Administration Department in Jordaniddniversities.



