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function with special emphasize on planning, rdorgj selecting, socializing, training and devetapiof human resources. t
course focuses on how organizations encouragepgaghrmance by evaluating pay and rewarding emgsye

This course of Human resource management introdstoetents of Master of contemporary work environm&he course begins
with ever changing world of work and its effectsldRM. then it proceeds to introduce the basic fumdiof HRM such as staffing

1- Discuss how cultural environment affect human resmmanagement. sl CBlual

2- Explain the meaning of HRM and its importance.

3- Describe Human resource planning and identify jublysis and how it permeates all ~ (Course
aspects of HR. Objectives)

4- Define recruiting, selecting and socialization flimes, and their main stages.

5- Understand the terms career and performance mamagesystems and whom thg
serve.

6- Discuss Employee rewards and benefits; their @sisadvantages

D
<

1- Human Resource Management. 331 O gge
2- Strategy of Human Resource Management.

3- Environment change and its affect on H.R.M. (COUTSG
4- Intellectual Capital. Topics)

5- Knowledge Management.

6- H.R.M Functions.

7- Analysis and Design of work.

8- Recruitment and Selecting Employment.
9- Orientation and Training Employment.
10- Performance Appraisal

11- Globalization and its affect on H.R.M.
12- The Role of the Ethics in H.R.M.

NOE, ETAL.( 2003)' HUMAN RESOURCE MANAGEMENT: ezl oS
GAININ A COMPETITIVE ADVANTGE ' FOURTH ED., IRWIN, BOSTN. i

(Text Book)

1- NOE, ETAL.(1999)' HUMAN RESOURCE MANAGEMENT: sdalalf el )
GAININ A COMPETITIVE ADVANTGE 'FOURTH ED., IRWIN,BOSTN. (Refer ences)
2-BYARS, L LLOYD, & RUE, LESLIE (2000 HUMAN RESORCE
MANAGEMENT ' IRWIN, BOSTON.
3-IVANCEVICH, M, JOHN, (1995). HUMAN RESOURE MANAGHENT, USA.
4- ROBBINS, (1996 ) ' HUMAN RESOURCE MANAGEMENT
5- SCHULER ,( 1995) ' HUMAN RESOURCE MANAGEMENT'
6- GARY DESSLER,( 2003) ' HUMAN RESOURCE MANAGEMENT
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Notes Pages in Subjects Week
Hours
Textbook
Human Resour ce M anagement : 3 01
- WhatisaH.R.M.?
- Historical view of H.R.M
H.R.M Present and Future.
Strategy of Human Resour ce M anagement : 3 2
- What isa Strategy?
- Strategic approach for H.R.M
Environment change and its affect on H.R.M 3 3
Intellectual Capital 3 4
Knowledge M anagement 3
H.R.M Functions: 3 6
1 - Human Resour ce Planning
2- Analysisand Design of work 3 7
3- Recruitment and Selecting Employment 3 8
4- Orientation and Training Employment 3 9
5- Performance Appraisal 3 10
Globalization and its affect on H.R.M 3 1
The Role of the Ethicsin H.R.M 3 12
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Extra Information: (Updated every semester and filled by course instructor)

Dr. Abdul Aziz alnidawy Course Instructor sstl Loy
228 Office No. a1 43,
168 Extension s\ Cislg)
Dr54azezalnidawy@yahoo.com Email S0 )
LSl el
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