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CURRICULUM VITAE

Full name: ,MOHAMMED IQBAL AHMED ALAJLOUNI
Department/Faculty: Business Administration, Faculty of Business
University, City, Jordan: Al-Zaytoonah, Amman, Jordan

Phone: Number/s: 00962 797 26 10 86 - 06 4291511 — 119

Fax: Number/s

E-mail:

Homepage: www.zuj.edu.jo

1. Personal Data

Date of Birth: 20/8/1968
Nationality: jordanian

2. Education

e Ph.D. PhD in Business Administration, Moldova University, 2003

e BSc in Business Administration, Mutah University, 1989.

3. Ph.D. Dissertation
Title of Dissertation, The Formation of Strategies of Enterprises management (On
The DOCUMENTS OF mineral Fertilizer Industry)
Name of University, Moldova University

4. Employment

Department Head, Ministry of Public Works and Housing

5. Academic Positions
Assistant Professor from 2005-20015 Department of Business Administration

Associate Professor Department of Business Administration from 2015 to
present, Department of Business Administration - College of Business
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6. Research Interests

7. Honors and Awards

8. Teaching Experience

Fundamental of Scientific Administrative
Purchasing and warehouse management
Human Resource Managemen
Organization Theory

Small Business Management
Organizational Behavior

9. Supervision of Graduate Research
1. Nidal Khaleel Al- Soosah: Thesis Title ( The Impact of Functions of Purchasing
Management on the Organizing Performance: An Empirical Study in Autoexcellence
Company for Spare parts Trading in Jordan
2- Amani judeh: Thesis Title (The Impact of Strategic Planning on Organizational
Effectiveness and The Moderating Role of Information Technology: Applied Study in the
Insurance Sector in Jordan).

2. Membership of Committees
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3. Professional and Scientific Meetings

4. Publications:

1.

2.

w

© oo~

Mohammed Igbal Al-Ajlouni Can high-performance work systems
(HPWS) promote organisational innovation?

Employee perspective-taking, engagement and creativity in a moderated
mediation model. Employee Relations: The International Journal

Mohammed Igbal Al-Ajlouni |[Sahem Nawafleh | Hiba Alsari [Mohammad Nassar
Almarshad | Rami Thaishat Determinants of User Acceptance of Electronic- HRM
through the Extension of UTAUT Model via the Structural Equation Modelling
Approach, Journal of Information & Knowledge Management, Vol. 18, No. 4.

Mohammed Igbal Al-Ajlouni ,Sahem Nawafleh ,Hiba Alsari, The moderating
effect of electronic-HRM on training and employee performance relationship: a
moderated model, Int. J. Management Practice, Vol. 12, No. 4, pp.511-532.

Al-Ajlouni, M.I. (xxxx) ‘Predicting entrepreneurial intentions among postgraduate
students using the theory of planned behaviour: Jordan case’, Int. J.
Entrepreneurship and Small

10. Business, Vol. X, No. Y, pp.XXX—XXX.

11.

12. Alghusin, N. and Al-Ajlouni, M.I. (xxxx) ‘Transformational leadership as an

antecedent for

13. organisational commitment and job performance in the banking sector of
14. Jordan’, Int. J. Productivity and Quality Management, Vol. X, No. Y,pp.XXx—XXX.

15.

16. Mohammed Igbal Al-Ajlouny and Sahem Ahmad Nawafleh, The Impact of Job

17.

Security on Organisational Productivity: A Field Study in Public and Private
Organisations, Dynamics of Public Administration Vol. 35 Issue 1, January-June,
2018 pp. 97-107.

18. Rami Thaishat | Ali Rawabdeh | Khaled Qassem Hailat | Shaker A Aladwan |
19. Samir Al Balas | Mohammed Igbal Al Ajlouny, Reforming policy roles in the

20.

Jordanian policy-making process, J Public Affairs. 2018; e1886.
https://doi.org/10.1002/pa.1886
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