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CURRICULUM VITAE 
 

 

Full name: Dr.Ahmad Hashem Musllam Al Assaf 

 
Department/Faculty: Business Administration, Faculty of Business 

University, City, Jordan: Al-Zaytoonah, Amman, Jordan 

Phone: Number/s: 00962 797 26 10 86   - 06 4291511 – 119 

Fax: Number/s 

E-mail: drassaf1966@yahoo.com 

Homepage: www.zuj.edu.jo 

 

 

1. Personal Data 

 

Date of Birth: Amman. 24th February 1966  

Nationality: Jordanian 

   

 

2. Education 

 

 Ph.D. in Business Administration, the Arab Academy for Financial and Banking 

Sciences, 2008. Accumulative Average 89.4% 

 

 M.S.  In Business Administration, the Arab Academy for Financial Banking 

Sciences, 2005.                                  

 

 B.S in Business Administration, Al-Nelain University/Sudan, 2003. 

 

 Diploma in Business Administration, the Arab College, 1990. 

 

 High School Certificate (Tawjihe), 1983. 
 

 

3. Ph.D. Dissertation 

 

Dissertation Title: Obstacles of Administrative Development in the Jordanian 

Ministries: Analytical Study from the point view of their Supervisors.  
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4. Employment 

 

Academic Positions 

 

 Supervisor of  Evening Studies Dept. 

 

 

Administrative Positions 

 

 Public Relations Manager, Ministry of Health, Amman - Jordan 1989 - 2014 

 

 

5. Research Interests  

 

 Development of the administrative.  

 Human resource  

 Business theory  

 organization behavior 

 

 

6. Honors and Awards 

 

     Teaching Experience 

 

 Graduate Courses 

 

 Undergraduate Courses 

 

1. Principles of Management (1)  

2. Principles of Management (2) 

3. Human Recourses Management  

4. General Management 

5. Management of purchasing and Stores 

6. International Management 

7. Organization Theory 

8. Managerial Strategies and Policies 

9. Small Business Management 

10. Organizational Behavior   
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7.  Supervision of Graduate Research 

 

 The effect of participation in decision making on employee innovative behavior: A 

practical study in the Jordanian commercial banking sector”.  

 

 

 

 

8.  Membership of Committees 

 

 Quality committee 

 Social Affairs Committee 

 

 

 

9.  Professional and Scientific Meetings 

 

 

 

 

 

 

10.  Publications:  

 

 

1. Administrative and organizational obstacles of development in the Jordanian 

ministries and their impact on administering and developing human resources: 

analytical study for the opinions of supervisors 

2. Impact of Factors Causing Internal Conflict on the Effectiveness of Managing 

and Handling Conflict in the Jordanian Banks 

3. Impact of Intellectual Capital on the Competitive Advantage in Jordanian 

Telecom Companies: "A Case Study on Orange Company" 

4. The Impact of Intellectual Capital on the Administrative Innovation among the 

Employees in the Commercial Jordanian Banks 

 


