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1. Prediction of Accessibility Testing using Generalized Linear Model for
E-Government (Scopus Q1 + ISI) | 2023

2. Investigating factors affecting the growth of entrepreneurship project-based in
strengthening rural communities in line with sustainable development. (Scopus Q1
+1SI) | 2023

3. Transformational leadership, Transactional leadership and performance of
entrepreneurship & innovation centers: The mediating effect of innovation culture.
(Scopus Q1 +1SI) | 2023

4. The Role of Jordanian Universities in Meeting the Requirements for Developing
Students' Creative and Innovative Capabilities from Their Perspective. (Scopus Q2)
| 2023

5. Digital Mentoring System Using Recommendation Techniques: A Review Study
(Scopus Q3) | 2023

6. The role of internal marketing practices in moderating the impact of job insecurity
on turnover intention (Scopus Q3) | 2023

7. Digital entrepreneurship in light of the conid-19 pandemic: challenges and
opportunities (Scopus Q2) | 2023

SY-AWN FUTE A

8. Al Qaied, Bader Ayed, Marzouq Al-Qeed, Ahmad Khraiwish, Belal Mahmoud
AlWadi, and Jassim Ahmad Al-Gasawneh. "Efficacy of Marketing Communications'
Strategy (MCS): An Empirical Study." Journal of Positive School Psychology (2022):
3757-3768. (Scopus: Q2).

9. Varadaraj, A., Belal Mahmoud AlWadi. "A Study on Contribution of Digital Human
Resource Management towards Organizational Performance." International
Journal of Management Science and Business Administration 7, no. 5 (2021): 43-
51. (Scopus: Q3).

10. Al-Gasawneh, Jassim, Mahmoud Al-Wadi, Belal AlWadi, Bandar Alown, and Nawras
Nuseirat. "The interaction effect of comprehensiveness between social media and
online purchasing intention in Jordanian pharmacies." (2020): 208-221. (Scopus:

Q3).

11. A QUALITATIVE EXPLORATION OF ORGANIZATIONAL LEARNING AND CAPABILITY
DEVELOPMENT IN A LUXURY HOTEL
MHAW A.Varadaraj, Belal Mahmoud AlWadi

Journal of Critical Review, 2020 (Scopus: Q3).
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12. Disruptions and reformations in the entrepreneurial trends in the global market,
International conference on 'Embracing Change and transformation through
Innovation & creativity (ICECTIC-2020), 2020

13. The effect of entrepreneurial orientation, human capital, and organizational
learning capability on SMEs business performance in Jordan, International
Academic Conference on Business and Economics (IACBE 2017) (Malaysia), 2017

14. The Quality of the Academy Scientific Method and Learning Techniques which used
to Improve the Quality of the outputs of the educational process, Reality and
Ambition, international conference of the higher education in the Arab World
Future prospects (Palestine), 2013

15. The Role of Arab Media in Presenting the Image of Women and Enabling Her in
Society, international conference of the Scandinavia Countries Network and United
Nations (Denmark), 2012

16. The Impact of Using Social Networking Sites in Education and Learning for Academic
Foundations in the Arab World, First Scientific Conference for the talented and
excellence research in the Arab World (Jordan), 2012

17. Strategies for Transforming in Human Resources Functions, international forum:
Development of careers and efficiencies and the Transformation at the Function of
Human Resources (Algeria), 2012

18. The role of the knowledge economy in promoting the competitiveness of Arab
women, Arab Academic Human Rights Network conference - Raoul Wallenberg
Institute (Sweden), 2011

19. Human resources and their role in promoting the competitiveness of banking
institutions, First National Forum: Human Resources Development in banking
institutions (Algeria), 2009

8y gdudad| g,JSJl +

1. The partnership between the projects of public and private sectors (Theoretical
framework and practical application) PPP — 2nd edition, Ministry of Culture & Alhamed
publishing house — Jordan, 2016

2. The Quality of Strategic Information and its role in building modern organizations,
Alhamed publishing house — Jordan, 2013

3. Total Quality Management in the Modern Organizations, Alhamed publishing house —
Jordan, 2012

4. Entrepreneurial projects and their role in the development process in the Middle East,
Alhamed publishing house — Jordan, 2011

5. Transformation from the Public Sector to Private Sector (PPP), Alhamed publishing
house —Jordan, 2011

6. Knowledge and E-Management and Its Modern Applications, Safa'a publishing house —
Jordan, 2010

7. Management Skills in the Leading personality, Alabrar publishing house — Jordan, 2010
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